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%d_HrIdEL UbodRo | g agw wffa /i

Wﬂﬁ%mﬂﬁwm
ot f& formrel A Aorde gl &

Advt.

Officer/Casualty Medical Officer) -

UPUMSIACAD/21/2022-23
yaoeRo WA &1 erdge / gas

ﬂﬁfﬁﬁﬁﬂfﬂﬁ?@ﬁ§~

¥ wafig wrig

g off, Bl Gldaar
aRog B wxe @) SRAE @ 13 9 Syfdd o
TR oRA B BRI B dgHIeT we fhar |
gHoaRo WY g1 fasuaR / ugar BiftG 6
ooy | weftra fAaver faqg 28—

Dated: 27/07/2022 (Medical

s, Name of posts Name of candidates FIH Name Categ
No. R )

1 Mohammad Najmul Islam Mchammad Fakharul [slam UR

-2 Apurv Pandey Ashok Pandey UR

3 Medical Officer Raushan Kumar Singh _Devemdra Singh UR

4 /Casualty Sushama Yadav Ram Laknhan Singh Yadav UR

5 | Medical Officer [ Sayrabh Yadav Ramesh Chandra Yadav 0BC

(i Ayush Kumar C.J Yadav 0BC

i e Reena Rari Verma Dheer Singh SC

a8 Santosh Kumar Tilak Ram SC
Advt. No.. UPUMS/ACAD/21/2022-23  Dated:27/07/2022 (Faculty
Positions) - T@0aR0 AT &1 wrfger /aaw wfdfe &1 eriga
Xferg 8-
S.No | Name of Name of posts Name of candidates FIH Name

departments
1 | Blood Bank Agsistant Professor Dr. Aditya Shivhare Dr. Nayan Shivhare
Assistant Professor Dr. Jyoli Kala Bhartl Sh. Anoop Kumar
2 Dr, Arvind Kumar Singh (Wait | Sh. Devi Prasad Singh
Listed)
3 | Trauma Professor Dr, Prashant Kumar Mishra Sh, Amal Kumar Mishra
Anesthesiology

4 |ENT Assistant Professor Dr. Sanjeev Kumar Yadav $h. Ummad Singh Yadav

5 | Neurosurgery Assistant Professor Dr. Anuj Chabra Sh. Surjit Singh

6 | Dentistry Professor Dr. Rajesh Kumar Thakur Sh. Shyam Lal Thakur

7 _|P logy | Professor Dr. Hariom Kumar Singh Sh. Ram Kumar Singh

8 | General Surgery | Associate Professor | Dr. Ram Lakhan Singh Vlerma | Late Sh. Rati Ram

Verma

9 | General Surgery | Assistant Professor | Dr. Gaurav Mishra Sh. Anand Kumar Mishra

10 | Obsletrics & Assislant Professor Dr. Shilpi Srivastava Dr. Chandan Sharma
___ | Gynecology

11 _|PMR Assistant Professor | Dr. Vinay Kanaujia Sh. Ram Duft Kanaujia

12 Dr. Suvrat Gupta (Wait Listed) | Sh. Dharm Prakash

Gupta

AdvtNo. UPUMSIACADI24/2022-23 dated:13-12-2022 (Faculty Positions in various

broad specialities, super %ialiﬂes & Speech Therapist for hosplhg] services) -

TF03TR0 A &7 /= AR &1 eriga W@
S.No. | Name of Name of posts Name of candidates FIH Name
departments
1 | Orthopedics Associate Professor | Dr. Ajay Kumar Rajput Sh, Sunder Singh
2 | Pediatric Associate Professor | Dr. Rafey Abdul Rahman 7. | Mr.Tasneem Ahmad
|| Surgery Ahmad
Obstetrics & hssistant Professor | Dr. Anuradha Sh. Prem Singh
Gynecology =l
4 |CVIS Assistant Professor | Dr. Varun Sisodia Dr. Hukum Singh Sisodia
& | Radio- diagnosis | Assistant Professor | Dr. Sanjeev Kumar Late Sh. Rajendra Singh
6 | ENT/PMR Speech Tnerapist | Ms. Rashu Sh. Rajendra Prasad Gupta
7 Mr. Kanhalya Jha Sh. Dilip Jha (Wiat Listed)
il Mr. Ankit Kumar Singh Sh.Vikram Singh
AdvtNo. UPUMS/ACAD/27/2022-23 dated: 04-02-2023 (Medical Faculty on
Regular/Contractual Basis) - U@03TR0 ¥ &1 @riged /@ @1

e o &

Name of Name of posts Name of candidates FIH Name
No. departments
| Anesthesiology | Assistan! Professer Dr. Sapna Yadav Sh.Gaurav Chauhan
2 Cardiology Assistant Professor Dr. Ashish Sharma Sh. Lakshmi Narayan
Sharma
3 Farensic Professor [Or. Pushpendra Singh Sh, Hari Nath Singh
= Medicine )
4 Neghrology Assistan! Professor Dr. Shalini Priya Dr. Aaditya Shivhare
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5 Obs. & Gynae Assistant Professor Dr. Namrata Verma Dr, Sudhanshu Sant
B Pediatrics hesistant Professor Dr. Muniba Alim Dr. Rafey Abdul Rahman
Tasneem
7 Pediatrics Assistant Professor Dr. Survesh Kumar Sh. Shrikant Gupta
Surgery Gupta

favd0 16/ qORTHTH / T FTS(367) /202021 (@i 14.07.2021 (AT

HHg @ R yagsdl g Rew u=) — vdoaRo wffy &1 arigar/

g G &1 sriga T 8-
S. | Name of faculty | Name of posts Name of candidates | F/H Name
No.
1 | Nursing Assistant Professor Mr. Sandeep Arya Sh. Dharmavir Arya
. 2] Assistant Professor Mr. Vikash Bhaskar | Sh. R.8. Baskar
| 3 | Assistant Professor Mr. Pramod Kuamr Sh. Jai Kishan
| 4 | Assistant Professor Ms. Sony Verma Sh. R.K Verma
5 Mr. Pradeep Kumar Sh. HARI KRISHAN
] (Wait Listed)
6 Ms, Kirti Verma (Wait | Sh, MOHAN SINGH
(.| Listed)
¥ Lecturer Ms. Samundy Sh. BISWARUP
| ] Kumbhkar KUMBHAKAR
ER | Ms. Mohika Bhusan | Sh. DUSHYANT KUMAR
L] Ms. Kalpana Lodhi Sh. Raghvendra Singh
[ (Wait Listed) Rajput
10 DEMONSTRATOR/RESIDENT - Sh, BRAJENDRA
| Mr. ANCHALGUPTA | b ae ioT
| 11 | DEMONSTRATOR/RESIDENT | Mr.PRADEEP KUMAR | Sh. RAJESH KUMAR
| 12 ] DEMONSTRATOR/RESIDENT | Mr. ANKIT RAJ Sh. ARVIND KUMAR
13 DEMONSTRATOR/RESIDENT | Ms. TARANGINI Sh. CHANDRA BHAN
! MAURYA MAURYA
14 DEMONSTRATOR/RESIDENT | Ms.
PAWANPREETKAUR | a1 MANIT SINGH
- RATTAN
15 DEMONSTRATOR/RESIDENT | Ms. sAUMYA S, SHYAM PRAKASH
PANsASH SRIVASTAVA
L ] SRIVASTAVA
| 16 | DEMONSTRATOR/RESIDENT | Ms. KIRT| SINGH Sh, NEK RAM SINGH
[ 47 ] DEMONSTRATORIRESIDENT | Ms, PRIYANSHI DIXIT | Sh. MANOJ KUMAR
18 Ms, Priyanka Shukla
= Mmp?hm) Sh. ASHISH DANDOTIA
19 Ms. Asha Kumarl
(Wait Listed Sh, BANI SINGH
faftcdr WHg @ BAYY AW # wadar/odav] @ g 9X 03 a¥ @) &ar

FE G USERS] B AT NBEY & 9% 9% 9eF @ 18 dafdve wefa -
ygdd] / Sieavy 9§ O 03 98 @) ¥ar quf B a0 USHNE! B ARRSe NHEY &l
UgATH qU1 o9 s Ud asfie de dad dgE B el e ¥
1379 / 71—4—18—T¥—01 / 2017 Rsia 21122018 ¥ kg wawn & &9 § Raie
26.07.2023 T§ 28072023 &1 amdifore el ui=ifa afify @ doe § @) 18
wegftral / widger § wafdo Haag fwrel w1 gaowo Wy g @ T wd
fr=fefag wag wewl @) dufdas 9=l 8q Hegfa o g

Perscnal Promotion from Lecturer to Assistant Professor
(Pay Band-3 Rs. 15600-39100, Academic Grade Pay Rs. 8000/- / Level 12-A Pay Scale Rs. 101500
167400)
8.No. | Name Department Effective Date of Promotion

1| Sri Nand Kishor Gupta Anatomy 01.07.2019

2 | Sri AN. Gayasuddin Hyder | Physiology 01.07.2019

3 | Or. Vinay Kumar Gupta Pharmacelogy 01.07.2018

4 | Dr. Atul Mishra Radicthera 01.07.2020
fearig g=ifa wffa & , QIOR0 AMAfe &1 Hrigad al
Uy e Jfér 2 |

gwara: fdoWo UPUMS/IACADIR1/2022-23 f&=TTd 27.07.2022
® &NIXT Faculty Positions/Medical Officer/Casualty Medical
officer @ fRad ugl fAodHo UPUMSIACAD/24/2022-23

fasTe 13.12.2022 @ FRRT Faculty Positions in various broad
specialities, super specialities & Speech Therapist for hospital

services @ ugl vgd fdodo UPUMS/ACAD/27/2022-23
foqid 04022023 @ ENRI Medical Faculty on
Regular/Contractual Basis @  fRad ygl @ fdowo

16 / JURIUHE /I UIs(367) /2020—21 feid 14.
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Toivel fawg 11—11

Status Report of MRU

The status report pertaining to the MRU are as under:

1

Multi Disciplinary Research Unit under aegis of DHR,
MoHFW, Gowvt. of India had been established on 23
September, 2015.

A Research Lab had been prepared for Rs. 35.49 Lac.
Out of Rs. 35.49 Lac, Rs. 25.00 Lac were allocated
from the DHR and remaining expenditure of Rs. 10.49
Lac were meet out from the University Funds.

Total Sixteen equipments have been procured till now
for research activities. All the equipments are covered
either under warranty of CMC. Details of these are as

(i) Automatic Peppette

(i) Biosafety Cabinet

(iii) Multi Channel Peppete
(iv) Microfuse

(v) Electronic Weighing Machine
(vi) Freezer - 70 DC

(vii)  Incubator

(viii)  Autoclave

(ix) Elisa Reader with washer
() Auto Analyser

(xi) Microfuse Binocular Light
(xii)  Freezer - 20 DC

(xii)  Electronic pH Meter

(xiv) Microscope Fluroscent
(xv)  Vortex

(xvi)  Hot Air Oven

Total authorised staff of 05 members (Research
Scientist [I-01, Research Scientist 1-01, Lab Technician-
02 and Lab Assistant-01) have been recruited and are
working satisfactorily.

Revised Local Research Advisory Committee (LRAC)
had been constituted 20 March 2023.

05 research projects earlier approved by LRAC are
under progress. New four projects have been received
and awaiting for LRAC approval for further proceedings.

01 review paper is under communication and will be
finalized shortly.

Total 8 projects have been submitted in other funding
agencies (i) DST-01 (i) ICMR-06 (iii) Bill & Milinda
Gates Foundation-01 for extra mural grants. One
project from DST-SERB has now been provisionally
accepted.

Agenda Submitted for perusal: Executive Council may
like to know the status report pertaining to the MRU as

mentioned above.

1 gReg &1 M9 — THOTROZD & IWIET wed RAe | Ao SRl yRyg 3@ §3 |
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Toivel favg 11—12 yware: fAvafdererd 4 Read wdeell wiRd nfafaferat 2
RvafigmeE ¥ Rgd daeh SR &Y ‘TS( Guidelines, SOPs & Proforma for Research
e TR 8 o @ Activites of UPUMS, Saifai-2023 U= #10 &1d 4Rug @1

e  Guidelines, SOPs & STFHTE AferT % |

Proforma for Research
Activites of UPUMS, Saifai-

2023 WX SIS @ Haw A | - |
o TRYE @ Py — favaflaerm ¥ Red e g TR 3g o8 @ T
Guidelines, SOPs & Proforma for Research Activites of UPUMS, Saifai-2023 UX #I0 &
oRwg g1 SgAIe war fowar |

1@ favg 11—13 gede: vdostodlo d FufRa e & aguER
favafderera @ Institutional fﬁ?ﬁﬁaﬂ'ﬂ @1 Institutional Research Committee CORIGE
Research Committee (IRC) D el PraaTE! W HI0 Pl gRYE &1 PRITR SRUIEE

o @ T A | | ot & |

71 yRug &1 fAvky — W @ Institutional Rese;rch Committee & TG HaHl
il o o @ IRYE GRT Py g Fer far T

woiver favg 1114 @q@waﬁtﬁzﬁmmwwmg
Institutional Ethics frg oI %ﬂ Gl'fﬁﬁﬁ SOP, 7Ifdd Institutional Ethics
Committee @ TG Ud| Committee Ud 3@ Th FHIfed @1 TS erdafEal w)

ﬁﬂﬁo@omﬁmﬁiﬁ ﬂo‘lﬂqﬁ“ﬂl—c{ﬂmﬁ%ﬁ%\'l

R A |
ord uRye @1 Fokr — (e P @ @Rl B wERT gare @ 3 by WM ey
7o U FEGY W AgAIfad SOP, TS Institutional Ethics Committee Uqd 39 dd
Fufed @ T eriafRal w A o uRYg gRT IgERT yer fhar |
Tl o TITE: Q040 YN, fafdbear e U & SR
mﬁﬁl Yo | GO 280291 /2023 i 24 wead), 2023 B BRI
DR G ﬁwwowoﬁonmaﬁa%mamwﬁ%ﬁﬁ(a@
3§ favafenera ® EIRIED! 3a e £30)
868 / JERITATH / 3ifdo—1(775-¥A2) / 202223 &7
07 S, 2023 B ENT S 9P /=l HeX BT AFII
ey AN (wfs §9) 5 o el Srfad |
o Hrf gR¥e P ETd BRIAT ST U g HrRidre)
Ox 3T 3rufard ® |
aTE GRYE @1 Pig — e @ < S /%€ "X & AHaRYl greager AfSR
(i ¥o) B oM weeh HRfaE A0 &1d gRYg arETd g8 Y9 39 WY § Gd dridrel
w10 rd IRYE gRT SgHIGH Far faar | - |
Proposal: For the appointment of ombudsperson followin
mﬁfo‘:&fmities Yo appointmegt‘ tenure,przmoval and conditiong of services arg
*''! recommended:
redressal e Cartain i) Each University shall appoint Ombudsperson for

g;::‘a’g;czzrollg I s&:%e':q\;s redressal of grievances of students of the university and

b

/..;-"'
Horaea
. ArefaTEa

fod, o, SO0
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las well as those seeking| colleges/institutions affiliated with the university under
admission to UPUMS, and a these regulations.
mechanism thereto. iy There shall be one or more part-time functionaries

designated as Ombudsperson 1o hear, and decide on,
appeals preferred against the decisions of the SGRCs.

iy The Ombudsperson shall be a retired Vice-Chancellor
or a retired Professor (who has worked as Dean/HOD)
and has 10 years' experience as a Professor at
State/Central  Universities/Institutions  of  National
Importance/Deemed to be Universities or a former
District Judge.

iv) The Ombudsperson shall not, at the time of
appointment, during one year before appointment, or in
the course of his/her tenure as Ombudsperson, be in
conflict of interest with the Institution where his/her
personal relationship, professional affiliations or
financial interest may compromise or reasonably
appear to compromise, the independence of judgement
towards the Institution.

v) The Ombudsperson shall be appointed for a period of
three years or until he/she attains the age of 70 years,
whichever is earlier, form the date of assuming office,
and shall eligible for reappointment for another one
term.

vi) For conducting the hearings, the Ombudsperson shall
be paid a sitting fee, per diem, in accordance with the
norms fixed by the respective university and shall, in
addition, be eligible for reimbursement of the
expenditure incurred on conveyance.

vii) The University may remove the Ombudsperson from
office, on charges of proven misconduct or
misbehaviour.

viii) No order of removal of Ombudsperson shall be made
except after and inquiry made in this regard by a
person, not below the rank of a retired judge of the High
Court in which a reasonable opportunity of being heard
is given to the Ombudsperson.

Approval required on the proposal: To appoint
Ombudsperson, Dr. G.K. Singh, Retired Professor,

Department of Orthopaedic, KGMU; and Ex-Director AlIMS,
Patna name is proposed. The Ombudsperson shall be paid
a sitting fee, per diem, in accordance with the norms fixed
by the respective university and shall, in addition, be eligible
for reimbursement of the expenditure incurred in
) B _ conveyance. u
%1 aRSe @1 (9 — Hon'ble Executive Council has approved the name of Dr. G.K.
Singh, Retired Professor, Department of Orthopaedic, KGMU; and Ex-Director AIIMS,
Patna as Ombudsperson, as proposed. The Ombudsperson shall be paid a sitting fee,
per diem, in accordance with the norms fixed by the university and shall be eligible for
reimbursement of the expenditure incurred in conveyance.

Toivel fag 1117 Proposal: All faculty members working in the university are |
To make quality the defining required to follow Format for Internal Academic and
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University
education through a
combination of self and
external quality evaluation,
promotion and sustenance
initiatives by implementing
IQAC guidelines.

element of

Administrative Audit as prescribed by IQAC and also
provide timely duly filled Formats as released by IQAC cell.

Approval required on the proposal: Till date numerous
formats including Format for Internal Academic and

Administrative Audit, Patient feedback form, Students
feedback form on Curriculum, Teachers feedback form on
Curriculum, Employer's feedback on employee form etc
have been developed and need the approval in EC.

Toivel fag 11—18

In relation to the participation
of the University in various
grading institutions
established by the
Government of India.

&1t yRye T fAvfg — Hon'ble Executive Council has given its approval on the formats
for Internal Academic and Administrative Audit, Patient feedback form, Students
feedback form on Curriculum, Teachers feedback form on Curriculum, Employer's
feedback on employee form etc.

Background: Various committees have been formed in the
university for the purpose of grading and accreditation by
NIRF and NAAC respectively.

Basis _of Proposal: The grading and accreditation of
institutions/University under NIRF and NAAC has been
established by the Government of India for the ranking of
Universities, which would be mandatory in the coming
times. According to U.P. Govt. Office Memorandum No.-
108/2021/2499/26-3-2021-4(458)07 T.C.-lll, dated 21st
September, 2021, "All Central/State/Private/Deemed etc.
universities and educational institutions recognized by the
central/state government will have to get grading from
NAAC (National assessment and accreditation council) by
the year 2024. From the year 2025-26, educational
allowance and the reimbursement will be admissible to the
students studying in universities and educational institutions
that have received grading according to the year 2025.

Proposal: The action taken till date by the University
regarding grading and accreditation from NIRF and NAAC
process has to be informed to Hon'ble Executive Council.

@4 9ReE @ 91 — Hon'ble Executive Council is informed on action taken by the
University for rank/accreditation grade from NIRF and NAAC.

qoiveT favg 11—19

A wier # JuEET 91
g R & # Fdwow Rew
¥ g@a B9 @ fog srgHuE
Mypar § v iR srRist

(Institutional  Animal
Ethics Committee-lAEC) &

el @ oAl @ ferw

» g & smr w® w0 s WRee F, uy
Rifcaefer) ik RmTd uy] maR IRt & Fewl &l
e wien # qugan gAY @ AR &7 # FAdETH
faerd & aR § WPreE 8 & forg argweT Afadr A o1
yferad (¥0 10,000 /— T &gy AT & Sfid) UK IR
RIS ufderor BrisHA! / driemernatl /aRieri # Uit
B YR &Y /AT o @I oAfa & & forw argHe
gerd far & anféa 7 |

(o

/
gt P

FJOW0



12

s uRyg @1 vl — Wdfvagy /ORigagy @ Rer—fAde 3k amgyed @ Fvlg @
IR 1), Tg—Rifder e ek wemra gy s 6t @ aewl @ e afer #
AT 9N @R AR &7 A Tdeew e @ R d res g9 @ forg j

Aftwar # 01 wiay (F0 10,000 /— TF I HHAT @ IA=0) TSI AR AT FIREor
HTHH / FRIATET /T | URTT S @ Few ¥ 7o @ gRYS gRT AR waH

UITG: ATS0W0THONRO Td Wdfvasy & fegn—Aden

guiver fag 11—20

Sowo  yfdse fwafiemey
@ ThHA B9W A WIh @
&4 & gf s @ forg 43
qel & goi ¢d Al B Bg
I

AR EwEd @ Pfg & sguiem § wFEsl @ gof
F Bg IrfaRad 01 ugfafdcds (@R i), 02
dh-Id! WIh (9 SHIREA), Td 04 THWS cvs<
& Ul & gorg Ud Wl o uihar gof A 8g gHRor
e ® Hefia o= g #Wo &1 gRug &1 AgHeA
arafér 2 |

o URYE PT 9T — ATSOMOTHONRO Yd AIRITEEY @ fael—Tag] 3R Aeysdl
@ fvfs @ arques d AFEeE @ gf v 3 sifoRew o (@R
HTBIER), 02 Tb-1d] CIhH(cld SIFNRYE), Td 04 A o< d Y&l & Yoid @
ey ARy 9N {6 S g UBRl WA P Geid [Bd WF 'g A0 &

uRYE gRT 3AIeH g fdvar |

goivel fawg 11-21
feafdereg 89 THowHOwH0
AH® @& IHR WX
RN wiffd! & gsl @
gu fwae e fRArs
24022023 & fharags @

waE:  fafbear REm sp—4 gRT ARERY w0
71—4099 /1051 /2022—4—fST[d6 24022023 & HH #
Rt wiffel & dex gaifed 2q fRwie 13.04.
2023, faAI® 15.04.2023 U4 Qi 29052023 &I T~
Joa # o 18 FEfafea dwgfodt & g B o
%g #0 B uREE gRT 3AE UaH fbar ST Safer

ey A
1ﬁ¥aﬁam$ﬂ?ﬁﬂﬁmﬁfﬁaﬁégﬂaﬂﬁm
deX Bg WAl ¥l &1 FuRv—  fawefieres
At vd ey fRFid 19.05.2016 & 3rUTeH
A feafdearem & R dafdes wiffel & ugam,
Mwl, Ygfa U9 |ar IR ggosiodlosiiodnso &
AR B I G |
G e @ IR e wiffel 8g dar w@t
& FuRe— svo w7 & Rvafieey gg o @
gfrd dex gifed emaeRe A SfealRad sraven &
dAH Il U9 e, el Ud SR, daq vd
e, ggIa Ud Aar od Y s g |
Z.Hﬁﬁﬁlﬁﬁ?ﬂ}mqﬁiﬁrm(merger
into the new system)— ®SY UG P Holwdwy

BB B ITHATQLYT HO 71—4099 / 1051 /2022 —4—

e

" ‘\:" : Wﬂ
mm F0%0




13

fadis 24022023 @ HH # adHN dex @ YA
iR (entry level)WWﬁﬂﬂﬁiﬁiﬁﬂﬂﬂ%ﬁa‘;@_\’
& AR WX (entry level) &1 &1 & UgH fdar
SITQAT T THOYO[I0I0 / Sedidjel @l IR
§ATBR UG BT UG UG A8l fhdr S |
. 99 gford vl @ wne gd | gira Ukl &1 aee
Eg AR feA<T (Exist fitment promotion):— 44 4
CE RG] (promoted) UG] UX HIART BIHG] B SAD
TAM TS B FAR a4 HeX YATed ARl
fe=Tie 24.02.2023 # T UIfenfid e & FTEAR
HH UE (equivalent post) U ygweIfid faar Simg |
.ﬁﬁﬁq(mergcr)$mﬁwmﬁﬁﬂhﬂr
(Promotion policy thereafter merger):— UH0THOH0
qFe & JgUR ghid Y&l Bg ORI ATEARY
fai® 24.02.2023 # R UgT W = olael (entry
level) # gd Gfora Ugl R HRIRG HIfHI D UGl BT
Gfde™ (merger) fFaT SIQT SA@T Ug @Y A,
3Hd, da-HIF (9 I9d] Length of Service &I &9
H @d gy ARy 4 SfcdRed uRfe ug 0y
dfde @ed gy diffdl @1 alRssdr & w9 § Rad
gel U UG / uer=fl e @t ey |
. 1 o<l &1 Seoi A4 B} YAifod ARy H
T8 ¢ 9@ fhedc vd 9=y & | # (Not
Exist Fitment Promotion)— fdvafderea # qd
9 0 giora ug e Sooia 989 dex gifed
4 7€ & Sad Usl vg UNERY B
wR-2 @ fag o 02 7 ug wawen § & afk
&g a1 ug yd ¥ giora 8 o Sad AHs | A8 8
dr waaeY e 05092022 & YRR 2(12) @
ITER W ual ok drlxa sHaiiRAl o dar Agfa
& W Y Wil ey o @ el @
ST |

feafdees & ofgg W ug &
Sl gHodl0dloYwo UTgushH Ud fafdhearera & gars
AT ¥ THORI0STE0 HEH @ IER ud A
gRrg by v o qorr 9o adaE § arawaedr @
g 3N SR Length of Service f aifdres '% Q?\I
HIHD] D HaRI B Y @ v SDI UGAH,
A=, APYdr, 9, 1R @) gafa anfe @ gfe
ST O GaH @ equivalent UG UR SHABI
<fder™ (merger) ¥ R fdgr fdar SR |

YRARY B S FART D ATAR QA
Wfﬁfﬁﬁfi?ﬂq?{ DyingCadrcEﬁ%’i'ﬂﬂﬁ%,Gj_

%
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H1ffdr 8g HooNodIosNosTE0uHOTH0, eI, @ |
gd @ AR b AGER bex ol AT Il
JGIIR S UG U9 g fRdem ga il |
fazafdeney § SWFAHER DS gAfed 8F D
CRE | SR G 1 6 1 6 V| - [ A A b
(nomenclature/merger/promotion) @1 @TH UK &%
aTel Iffd nomenclature/merger /promotion & I{\é D
g @ &R d¥d B |
fowafdeem @ R Ml @fiel & dst @
. € B AFEG GHAT B AYR UR B eg—
Hex e B Uwfdd dodl & WUH RO H
1000 9§ @ SR UX (merger/promotion/Recruitment)
@) BriarEl @ ol aer A ¥ fRvaflere
€ P AT 961 B I W WIJ Y 1500 I ¢
1800 &€ @ HMS &HdT B IgER
ugl=fa / gfaddi  (promotion/Recruitment) @1
TG |
R Hem o R el @iffel & usl @
feafene / fafver dom @ R Jule gt @
et waif # wfae— fAwafeew 8q ww gro
ot srfefas Ud MGG S 61
19.052016 Y4 iR Aeifdre yai & ds¥ gvfod e
IR BT 3R/ I Ho
503 / JouI0goTHOTR0 / 310 / 202323 fa=Aid 13.05.
2023 # Sfeaifed @aenm @ FgUR RMRHA
Hor, ARFT FHg Ud BrE 96 @ 1R el
FHH & YR /W R Qeifdre F1¥H@ & ugi o
dftew g fawafderery & fafdcar de™ @ gl 4
B WA BT e A @ et daw # fdar
3Ha, &1l ud q1fdd, dd9 Ud 9w, geiSfa ud
Jar v W fwafaen & fsan dom @ R
et &l & |9E I8 |

e tReg @ fol

71—4099 / 1051 / 2022—4—fTid5 24.02.2023 & H¥ # R—Jels Hffedl & v gifed
& W @ SuRIad fdg—1 ¥ 8 ur W0 S uRNE R gHIeT waH fhar )

fafdcar Rem  egum—4 g1 wNHERY WO

q@v@ﬁv—q 11—22

geara— 2 faf| AR g fRsie 11.11.2019 B =
ARG & 9§ W gaIfT =g sfedl qui &R ol Tl
off, degny fAvafderey & o vd om daif § &
U WY @R dd9 € 1560039100 Td U$ da
w0 7600/— H fora en, Rvafdurea # wmree
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[ aReg &1 Tar| Reie 24.022023 @ AREH Qg0 o@HeN $ U8
) o @ W | @1 e Td oiar T @ dai FREr | Al @ Tl
3 Rrad srv AN AfF eaR @ o=k wfRd 8@
@ ¥ sad @ gfemd s Rt IR B aRw
SRERE 949 A W0 67700146400 aT—11 &
e odfer)  da #fgdd w0 78800170100
e - oae aci—12 § UEIRY Fe fhd O @1 U & |

mqﬁﬁmﬁﬂu—aﬁﬁﬁﬁwaﬁaﬁaa@mﬁﬁwﬁ@ﬂﬁmﬁw
ey & |0 B gRYE gRT IFAIGT W fhar T
fa=g 1123 mmm%%ﬁmﬁmwaﬁﬁmvﬁﬂa
ﬁmqﬁﬂﬁaﬁqﬁﬁﬁaﬁaﬂqﬁﬁmﬁﬂﬁﬁoa.oazozszﬁmﬁmﬁaﬁﬁ

ﬁﬂﬁﬁoa.uazuzaﬁmnﬁﬁiﬁﬁﬁ:{ﬁgﬁmﬁmqﬁﬁmmﬁw
3| frar T de@ ¥ ykdd fHd T ToveT U@ fad

srgeTeTef TR e fayofari @1 favor ferad 8—

Wﬁg?gm # ae dob RA® 16.12.2020 B FRAG B

5—(1)

TeE— Sovo amgffere Rewefoew, dwd, gedr 31 R

WRye @ uqef doa R 16122020 @ g B I

BT a1 |

P faer 9RYE N1 o GRYE @1 99y 6% @ 16122020 B

Hrfge @ gfie @ |

wower g |fren oReg @) agf do@ e 16122020 ¥ oY MA Aokl
5-(2) [ IHIE AT

gwaTd — R yReg sovo sngffs fvafierey, @ed, sem

£ far Ryg @ age doa fdie 16122020 # ford

fyofa} @) arurar AT W AT B AE |

Profa— fer ke #) gl 0@ e 16.12.2020 ¥ ford A Fokal A

srgurer e ¥ fren Ry s |

qorET fag fafeea w@ B
5-(31) |fafver werm @  ueEsAl g External

Examiners/Internal Examiners & Thesis

Evaluation Examiners @ ¥ & wdu #

External Examiners/Internal Examiners & Thesis

Evaluation Examiners & ¢ &) Rar uRye gR1 igHIe

e T S w2

foyfa—fafre dorg @ farar 9 aifw vedis g1 wwge External
Examiners/Internal Examiners & Thesis Evaluation
Examiners @ ¥e @) fer Ryg g argeed wer f&ar

5-(32) |Establishment of Oral & Maxillofacial Department to
start Post Graduation (MDS) Course.

Proposal: Establishment of an Oral &Maxillofacial
Department alongwith the Post Graduate Course (MDS)
in Dentistry is of utmost importance for the betterment of
our institution and the community it serves.

frofa— fden uRee g Oral & Maxillofacial Department Edl
ww%mw@u@um)maﬁmmﬁ%mﬁw
tﬁ%wmﬁmmﬁﬁmmﬁa@mmm##ﬁmﬁﬁﬁﬁ
oof e & wuwia € TR @ S |

3
:
:
g
s
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qoiveT favg Rpfewa s &=
5—(41) [RPfEHa R Wo™ & Woe yedsdl 8 e T @
w& # (Examiner panel for Bachelor Courses)
wErE A8 de wde (Rled wer) @ gd doa #
g uw RoReE e "o @ duer S
| IrforaeRd, e 3T GRS, dae o wgE g AR
g Qaieioll vd Jaen e WEW § e W9
dgeitof wrgusd @ 418y U9 aRe wdewl @ N @Y
fRer uRye g1 srpiee e fear s yRaraa 2 |
frofa— 4 sl wde Red dom) @) gd Joaf § wegfa ww
RAfdee Rem dorm & duon sife BRERRE, Iger i areitd,
YR e wigw 3 WA @R SeEdih @ daer oife W
A¥per A 2gleiioN ylgasd & g8 U9 HoRes WEsl & Fd BN
fer aRwe gy s war fear |

5-(42) |we-u= wrey @ ey ¥ (Question paper pattern)
yEE A€ A% Wl gR EwfT wa 9ad grgusHl 9
e E-UH B WY U4 eH-us A @ e fAdal uy
faer yRye grr arjrh?rvf ygr fbur o yrarfda -

frofa— A< a5 i grRr et RefSwe e wo™ & dueR
3ifm fsforaeRd), dger e , Yuer ife wgw g9 WA ST
Eereireh v dEox I wEwW g Wewa dw Saerh qrgamHl |
Hafta UE-ux @ WIHY U4 ue-gF a9 @ fen-fdet w e g
BRI e war far |

5-(43) |uBefia sever & Hew ¥ (Academic calendar)
e dis sitn @i {ﬁerhf*avd war) @ gd dodi F Exgfy
g Wifed s Worg & wiie wd e gggs &
Reildes W5 202122, 202223 U 202324 B Q‘ﬂﬁ”«ﬁ FHoIUER
& e uRyg grr ergie warm fbar s weanfaa @
fyfa— ﬂémmmmm)ﬁfi%aﬁﬁﬂﬁmm
Nfee Rse wow & wWioe (g RoE deasd & el ¥
2021—22, 202223 U4 202324 & UBSHD aveR @ Qe RYE gRT
argHes war fabar )

5—(4.4) |vrafea weE wigusEl @ waRa Bl (Rules and
Regulations) & fretaw (Syllabus) & way #
yeae: wiad gragst (BPT, BOPTOM, BRIT, BMLT)
@ Rules & Regulations va Syllabus &' NCAHP &
Curriculum Revision & wurra € fwafdurem @y ue
FaraR o] fdar o wenfad 2
fvfg— wae gigasa (BPT, BOPTOM, BRIT, BMLT) & Rules
& Regulations td Syllabus & NCAHP & Curriculum
Revision @ Swwr @ Reafeem ®R W SEgar ar & @@ ®

warF far |

5—(4.5) [T Ea® Ud WS UCEHA & Hodd @ |aw ¥
(Syllabus for new Bachelor and Master Courses)
g (1) 999 aR GerEde gregsHl (5 RRmeantl) @
derew, Rules & Regulations vd SAF @) faen uRwe g
e wer fhur GiHT a1 UIGusH YIRS @R &Y IS
e @ weanfaw 2
(2) dfa wida wida yiggsl @ NCAHP @ Curriculum
Revision td aeluwra @1 3ife wedlsl § sgrie-lawrs g
uvget fsa i weefaa @
i fEr RYe ERT SR TEIE (1) ® FTER A9 AR GRS
yrazmHl (5 RARmeas) gur Master of Physiotherapy, Master of
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Optometry, Master of Medical Radiology and Imaging
Technology and M.Sc. Medical Lab Technology & Wed,
Rules & Regulations vd SAF @' oo wqas¥ WRW &% 89
At yee far )

fre uRY¥E BRI SWIGT FETE (2) B ATHR Ufd FAD €I
gragmal & NCAHP @ Curriculum Revision gd REIRL{ I
st Tedie A AR G FRE fear o W el @ @ g |

5-(a8) [Revision of eligibility for promotion for

BRIT/BPT/B.Optom/BMLT students to the next
year
yea@ “A candidate who fails in theory or practical
examination of a subject shall reappear in theory or
practical as the case may be.
If candidate fails in main examination of a particular
year, he/she gets chance to appear in supplementary
examination in one or total subjects as the case may be
but if he/she still remains failed in more than 50%
subjects he/she gets year back. If the candidate remains
failed in less or equal to 50% subjects he/she can be
promoted to the next year but he/she should clear all
the papers before appearing in final year examinations.
(As per Guidelines of INC and PCI).”

The above change in the promotion policy is
proposed.
fvfa— 9o we@ W) adoyHodo vd dowfoargo @ TESeET B
g?ﬁﬁ’fﬁmﬁrﬂaﬁa}ﬂﬂﬁﬁmqﬁwmmm

RRIE

5—(@47) |sy well @ wae § (Any other matter)
e aed ae sife wed § srpfed RiRee Rt
e ¥ wafea RN vd R ueusdt & iy AR
dffr wd euied wikyr & wdfa  grosiodlo, RN
e edver, ol age oEe RufreE, e wEd
R, AUy, S Wi, gfte @, e A fie,
sy sy ¥ wafa mge g va e & e uRee|
g1 arges fvar s wanfad @
frofa— tifesa e wem ¥ wafer Rf @ Rawm agasHl @
fore At @Rk U HeuieT wfwar ¥ wafia wHosRodo, AReR Yl
e @, e @, dex-ad Rivew, W gl 9 WAl mge
@18 vd Wremt ur faen gReg g e ward fhar ma

5—(4.8) '?ﬁm%ﬁw%mmﬁaﬁm%m

|
e (1) R uigusal @& et @1 goulowdo @ FzagaR
vé Career Advancement Scheme (CAS) @ @aRI{iR
Jufye w=ifa (Personal Promotion) &t axawenn @ fear
S Wl Bey Gvar Jur @ Mg | Saw wwnfda 8 B
e @) o by e @1 sward 1
(@) Rwimr urguspHl @ Ries! S Io%o we Wype hdee],
2021 U4 gURIGEGE, 2012 @ S PR @ emER W RS
Y=Y (Personal Promotion) &1 @@ o] famr Nigi
) dex wwadr dgw @ wE ¥ 9@ wwafda & dsv)
Hva B A el W &1 wRard 2 |
Profr— gea s (1) R oguwdl @ feml @ godiodo @
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frrreR v Career Advancement Scheme (CAS) P HIRTTEN|
#afams =i (Personal Promotion) @ @awir @] fsar oM weel
Bex G G (2) R ugusd @ Reiel 31 Sowo we AREE
Pped), 2021 @ FAEATE, 2012 @ wdT P B R W dufds
Wi=if (Personal Promotion) @ @awn @ far oM e e
WE W e qRYE g1 e wer e g P Rl e
wTal TR faeer WRRY vd @ aReg @1 A s W @) v o |

5-(5.1) |Proposal for approval of academic calendar of B.Sc.
Nursing
Proposal: To approve the Academic Calendar of B.Sc.
Nursing.
|Pofg— dovwodo (RF) @ ydefe daver w far wReg gw
At e far man)

5-(52) |Proposal for approval of panel of examiner for
B.Sc. (Nursing) Program.
Proposal: The updated list of examiners for B.Sc.
(Nursing) Program are presented to Academic Council
for approval.
Profa— dogwodo (RFT) grgams ¥g wee e w Rar ke g
et ware far |

5-(63) |Proposal for approval of General Rules and
Regulations for Nursing Students in classroom and
Clinical field.
Proposal: The General Rules and Regulations for
Nursing Students are presented to Academic Council
for approval.
frefa— R BE-BERT 8g amgog-owo /Rwlawy & A @
R 4R 5 13 General Rules and Regulations ™ farem aRwe
BT JgAre war fdar |

5-(54) | Proposal for approval of Admission Process in B.Sc.
(Nursing) through Atal Bihari Vajpayee Medical
University.
Proposal: The finalized Admission process in B.Sc.
(Nursing) through Atal Bihari Vajpayee Medical
University is presented to Academic Council for
- approval.
ffg— sowo e g ford M Pvfa @ mw # dovwodo (ARET)
yraus ¥ BrE-UER @ ¥y e B sed Red aond Rl
fvafarem W s o & waw § e oRee gRr srge e
™|

5-(55) |Approval of Cumulative Record for ANM, GNM
and B.Sc. Nursing programs as per INC
requirement.
Proposal: The finalized Cumulative records for all the
programs (ANM, GNM and B.Sc. Nursing) is
presented to Academic Council for approval. |
ffg— ANM, GNM and B.Sc. Nursing ®E-wmERl 8q
andogodo @ srpeR duR A @ Cumulative records Wred WY
e uRyg grr e e far 1)

5—(5.6) ’lnclusion of Demonstrator/Nursing Tutor in the

bunkl”

T e

auﬂﬂﬁ‘m =0%0
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panel of internal examiner for B.Sc. Nursing
programme.

Proposal: The above decision of the Board of Studies
is presented to Academic Council for approval.

fofa— Sea wae o) fen oRee gRT 59 I B W IR WRH
fargr a1 5 oioRe wded @ w9 § 9 cge/SHlget @ I9d ¥
witwfera fbar ol off aRflg Sugaf oY & @) & IEY JAES
e qof & W e

5—(@6.1) |Approval of External examiners for Theory and
Practical Examination for UG courses

Proposal: To approve the Panel of Examiners
| atohed. e |
Profa— Bkl wor @ O e wda g fHowrih gragss 8 A
vd Mrewma wlen @ g oy udee! @ 397 o o 18 i o e
Ry gRr sgHAreT ware far )

5-(6.2) [Transcript for Regular and Lateral entry students
Proposal: To approve the transcript attached (for
_Lat_cq'_al entry students) and (for Regular students).

fvfa— Transcript Lateral entry and Regular students of B.
Pharmacy program W far aRuq gir srgaet wer fear |

5-(63) |Approval of Standard Assessment Form (SAF)
|l Proposal: To approve the SAF, Faculty of Pharmacy.
Arvfr— SRR BT @ st Dowo TIGEEHl B TRE B¥ W e
TRogoTHo TR frem aRwe g aigHled W fahar

5-(64) |Approval of minutes of meeting of BOS, Faculty of]
Pharmacy meeting held on 17th August, 2021.
Proposal: Approval of the minutes/recommendations
made by BOS, Faculty of Pharmacy in the meeting
held on 17th August, 2021,

ol o aRve g BR Wor B O e wdw @ dew R
17 7T, 2021 B Hrdge / Wegfadl oY srgAveT war far
gotvgr fmg| Y oI

5—(7.1) |Rvafacr § fog=odo TEEHEH WY FRA ey A

weara favafderery i dovaodio urgmmH Y @ 8y R
& ¢ Prawaed w o uRve gr sgies yem far s
a1 Movaodo e & wEan A Pwed drp e @
Sl smifdver &)

frofa— faer TRye g ReaRareE ¥ fovodo TgEmT TR 3R 2
R @ ¢ Pgaed @ Dog=odo yere @ wEAw ¥ SF FreEEd)
B L B B g war far

5—(7.2) ﬁwﬁmmﬁwwﬁmégmﬁﬂaﬁ%mﬁ
e Rl & veedl o o dgrpe dee %o
ufg @rg @ @ By o eg Rer uRee @1 agAEd
Fuftrer &

foofar— ﬁﬁﬁmaﬁvﬁaﬁhﬁaﬁuﬁwmﬁmwm
A aEwe B o g Rer oRyg gRT e weE e gy fide R
T g W 9 e Ry @1 off e wra a) ol |

favafiemea @ fdar uRyg @ giwd Jo@ fadie os.
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082023 & HRIGE UR XY & |

qTe |

rd aRws @7 fivla — fier aRye @ gradl So@ Al 08.08.2023 # ford M Fvral
w® #0 & RYT gRT SFFHIET JaH

1 fépar ran)

qoiveT fawg 11—24
IGECIEEIGE ﬂ%'ﬂ“\’l’ﬁ‘%ﬁ

RIS UIGUHH YRBT Bl v @A BRAdEl @
sremafes Reafy & "0 &1 uRue argnd gH1 418 |

gotver fag 11-25

g wffd @ g do&
i 17.082023 # ford M
fofal @ w0 & uReg @

el URR Bl

18 Rz @7 Fvg — fvafered @ RAfSad A el 3 RS Il
# srenafie Rafy & Mo &1 yRY 3T g2 |

A Ry Yoo i@ 17.082023 @ AT B Tl
Rred A Rgel w e wffy grr srgeeT ger
fRbar Tar| YoF W wRdd A A gover @ ol
forofelf @1 fawor frevaa &— i -

K | foer wfifar @ o dom Rt 25002018 @ HRIgT G|
faer Wl @1 Pivfe —fRa @Rl g R offy @) s oo R
25-09-2018 & &idgel &l gfe @ 7@

2 | wffy @ wom do@ s 25002018 ¥ ford A Fofal &t
L JHRe m B
g Wi @1 Profr — R aff sruier smen  sErd gg o Ra
AR &) vt doe @ e fRg-13 & s I g § § 9 B
1 afiRen »rd @ ol wady & @i gv e gfud o-Perks
af & way i aff gn fRan-Ruel B @ & a9 @ e
gl BrEERl § @ i) RAfe @ Ry g fw @ syl @
g @) PRiRa a6 @ R e affy @ e B ol e
T (B8 G, R afed vd gawtag B iy s
| g 310 G el @1 Ufter B | |
3 | Reafeey @ e sow @ Jeada g af 2019-20 |/
202023 U @ FEH B wNE Y W @y wn R ol
201819 A fadhy a¥ 202223 a% RzaRucy & AMHa Hrero
gmwmwmmwmﬁmﬁm

|

R WM &1 Pl — [a GMR gR1 ey & ARed sio @
Ry ad 201920 ¥ 202223 @ WudgarER T Ay 9 2018-19
2022-23 & R Meed e B AY vaq 96D fRY A @y ar
Redty o 2023-24 3 Goyo woreNg Fyrfor A o 4 @@ o ard
Rga @ Rifder srgeenr ol @ ol &1 Jaefba ovd &Y e
v fesar mar | _ ]
+ | Ruafacy @ ReRed s @ s ada af 2019-20 A
202223 T B AgEH @ woE Ry T e e R af
201819 A fadm a¥ 202223 o RERuem & Rl
Faer @ ¥ T4 9EP W A T wl aft & wEw

(e

N
ﬁaﬂﬁ:‘ﬁmﬂ“

-aumm B =090
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| argeivet B

fawr sy @7 fota —

Ra wffd gxvr Ruafeem @ WilRed sew & fidy o
201920 ¥ 202223 B IUFINIR 2T fAcfy a9 201819 § 202223
& ford Rfser wrae &) sy vey Sud fd 1 ey aur iy of
202324 F Jovo oy fwfer ferer fo @ @A WE are fga g
Rifder arRer o @ gl @) sgelfda @vd gy e varE
T |

5 | Rwfuey @ go—va (Balance Sheet) sgifka f5d o
& W W |

farer WY @1 ffa —Rd Wy gr adwERy @ A af af 201617
¥ 202122 d% B gori-ua (Balance Sheet) uv srgie yar fasyr
|
6 | RwaRgem ¥ ffire zmem a1ft & R dawRl &g Aed
PR ot e A

R wRR @1 B — RAd GRR gRT SIIE TRITEMAR AFed @
Gl ux sigHiGe weT fa war e S W e uRNE &1 SIET e ||
et @ fPider Ry |

7 | feaRuen & offel @ Rfdca swar § =y g ol &
ufergff 6 SR & e A

e affy =1 fofa - Ra wffy g Ry af 201314 @ R o
201920 @ & fafbear YRS &g yd & wawr & aafa w@fua
wififel @ R @rg sfRgif & gl wo 14,40,376.00 u¥ F1ATaR
arpies wer fasar T

8 | IAR®e, BRI Taq ARTT We™ ¥ R BT /BRI 8
RfT der § Wi aoed T OF B we H |

faa wffa &1 fPola — faa wffa g afSee wary, gmr dwex
dvifSwe, witel yaiq i ey ¥ sEugeee uIE/ oEnil @ Wdag
amfl & wy Y OF 8 YAE HH™ B W0 400 ARG o G
w0 1200 o ol Af¥@e wHm, gEr Fex, WEftEE, wERT TE
R e § wnd sy Refa 38 oM 8 e o wo 1050
arg @ A @ sarfa wie /eERl @ urd @9 el B 9§ @y e
@l gAle el fhar an o Qe e e aRee @1 o arpies ura
&v & fder RE 1

9 |dAvee WMot wAYE  (HogHodo)—2019 @ Minimum
Requirements for Annual M.B.B.S. Admission
Regulations, 2020 # fAfdq wiRurs! @ R Reafaea §
?@ﬁg Hre W, sfagde, REn e @9 A smawasar

e A |

faa wffa &1 fofa — g wfafy gmr Ren oRve g & 1@ wwfa
& @wd ¥ ee A¥me dNeE  (TouHowo)—2018 @& Minimum
Requirements for Annual M.B.B.S. Admission Regulations,
2020 % PfRa wReEt & R fRAwafaea § gergear, w7
s, gfeagie, T @ ey & wew A favga wwad dfaa @
arr dar &2 q0 & kg @ srEpieurd e o) welfa fBa e
&1 e fRyr | s da @ wnwe g goiver Rg-1a(m) W
FgAIE yer fosar ar |

10 | gRFgRe Rud @) Soaes o ¥g 06 oEe YwR Rww W @
wE, & Rdm wmr 9 gie sEd R o Rg el @
_ arpra fRA oM @ W A T
fag wffy &1 fofa — g aff g Rar oRve & 9o uzaE @
el fbar a1 vd wdwEi O Sa YRGS SUYR A IR WE &
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Wmf&)‘mwl

11 | Reafiemem ¥ semgera dosho R Wit @) e gee
e Ty o @ waw ¥

e Wiy @1 Pofa — R wffy grr fafder Ruer agam—4 Sar
Y AN @ AREIRY [T 09 /2019 /1363 / 71—4-2019-12 /2017
Sowo— || i 30 Ry, 2019 vaq RwaRaey grr o srfay
ST TR 2609 fodid 27.11.2019 B U d eg@eRa oo
o /R @) g A Red & ATeY 9au Hedl I Y S @1
apitast wam R mar e wd oREE A N SEPEeT WK @3 @
frder R4 1A

12 |2 aftar Rig, RRFQ fbwr @ RfdcaReRar 1«
dovgovwo /  Woshoggogwo  F  Ramm ¥ed (DACP
Scheme) @ SR TR TaI & 63 o & & A |

faa wffy &1 fofa — fa@ affy grr oda w REr [{ee fear
ot Pty forr mar Rk gd § Rvaferery grr g sifar fis, R
aiffex @ RfrcReRal @ i Wordorwio / Woshovaorwo #
fewr ded (DACP Scheme) & ardma dufs yal=ifd/egH
W RY R @ way § yeer uee wR W REwelm )
ffrcaReia o« WMovgouwo / Woshovdogwio # femr ded
(DACP Scheme) @ s dufdcia udi=ift/ergn el fad o &
e '&:;r{i;aqﬁsrd ¥ TG Wi DR gL UHROT AR B G Haf
av fayr |

13 | St sgen wee, dufke werdw, Sowo agffer Rvafderd,
Jwe, gear G JON0 WRHR B ATel fAGT Har vd YRR T
¥ ofo fofls @ ga W @ T F@ @ AOBE HYR
fifrearers dwE (gf 9™ THOUWOUHOITED T A AR S0M0

s Reafderes, dwd, sem) ¥ WRTE we B U T
) T Jar B ol @ fog adEE dar A o o
@ sty @ frg I

e wffy @1 fofa — R wffy g Reafoee § el sad

Wew gRI Jafad Wed & yg u¥ fI1E 19.122006 B BIRIMR
7gv et N d 2% 07.06.2003 ¥ 27.06.2005 deh PR dlet RAdre
a1 U4 QRIER, IR ey oEHs @ ol afie s & g uw @
qft W4T @) ud fRAE 28062005 ¥ 18122006 ©H STHR WY
Rifpediory, dwd (qd T THogwowHosE, Sovo urfie IRfdsT vd
R R G adare TR Sodo ayfdse Rvafieme, HAwg gem)
3§ RS ded @ ug W @ TR Qawil @) adim Rafas wEEe @
g 4R e R 19122006 A @ A dawil @ wer Jarigfrs )
& fay wie o g SwEm affa RFEEE / armR /R @
el s waT far Tar aeil Sdd oY il uRwE | ol srgHle
gl de @ Fder g

14 | ReaReeg @) @ /9a @ e R /e WH A el @
e W |

R wffY @1 Pl — R @il g ceiver Rg14(®) wd 14(@) ®
feafaica & g /590 A HA 1Y SR U GFRIYT WO 76.90 <G &I
Frifae o Reaforey @ s /ded ¥ B S del sl ¥
vowel Rrg—14(n) & Ble wegi-03 J Sfafed s vRed waw 14(2)
w R vd o@ R @ R g @ amafd e godlo BROB
S /U B FMR W Y [HA I w1 apiest yar far man qn
Ady R M B gad &1 sgAe w0 wRf oReg & f we wv o
ST |

15 | Pafareg § WAl waw Godl & IRIETdd wWid e
Tl aed UE AiRe WEeY, yE-ual v Sor gRkenil @
yeuie dq TRsRE @ W PefRa R o & wee A

faw wfy &1 Pl — R s g RvaRuey 3§ wafeE W
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Harll & uReas Ud Widd wOd gersil @ weRr i digy aq
sl gdea! yea-usl, sor yRaeRl & eares gt @ wew d
IRE afere PaiRa @ afl o W arpERa yeE fear war g
ﬁiﬂf&ﬁﬂﬁf&?ﬁﬁﬁa{gﬂ?wmmuﬁﬁﬁwﬁmaﬂm
oI |

16 | fig
161 | favafderery & odva dufdae @ede @ ud (I O 4200 vd 9
daet 6) vd fafdear e R & aF@ieeer § wafa arEree
W10 /2022 /96 /71—2089/ 753 /2021 fR7i& 05.09.2022 &
9 A O R HEAT 71-4099/ 1051/2022—4— fRAG 24
w2023 B g Rvafieem @ widg Wl & Fol wfe &
U @ JaE (€ U 4600 Y U dde 7) B wd MR
foshosdo /a0 /aRoyEodo 6306 /21,/730 /2022 AT
17-11—2022 @ FFAR FT A o e |
e Wi &1 Profa — Ra oy grr Pefa e mar & Saa gewer 3§
o T ATd@ER AYRAST Wi, wees W ] i daeHE
g ey Prfa far mar 81 o fwfaey § f afady bt &
ford oy i) TR SYfEETE WerE, daTe @) \Wagedd] ¥ |0
ed uRyg @1 srples wid @} wERe fifa B oF eg e
e @) dafifa Y o @ wvgfa @
16.2 W#Wm%@wﬁrﬂma%m
|
1 Wi &1 Pl o faor uRe & 58 Joo Reie: 08—08—2023 &

e fg-05(72) # @ W Wl @ we A Y TR WNER %0
500 oRg & AR RafRacy & sng/qga ¥ Wiga BB o7 B
w3 fra iy gt agtes ware fear mar aun fide Ra 1

St @1 gt wo s uRwe A N wra o fFar |

& Qolvgl fRg—s(es) § & T WA B ww A RN grgEHA & Rt
@) yosfoeo & frywraw vd Career Advancement Scheme
(CAS) @ e dufdms w=ifa (Personal Promotion) @t
gl @) fad o el e @) Y o el ol R
yrggal @ fREel @ Sovo We WMpd  baed), 2021 F
godlogowrogwo, 2012 & ff Pl & s w dufdes WY
(Personal Promotion) & argwerm @] 5 o9 Wil dew e
ye faer wffy g weal wer e gu s uRee & 3T g &Y
_?lmﬂTé_‘sz ffa fbd o 2g ueRvr U ’:ﬁ’r weffa _aﬁ_f_@yl__w& S

freafaerery @ o wfafa @ fada des
fai® 17.08.2023 &I drdgad W a2 fAc wffa
@ wowel fig 163 @ wey H fAwd U@ e |

gorvel fig 11—27 & 3=l U fbar ST <l B |

e fac afify & fgd oo femfe 17.08.2023 4
gotver fdg—1 & 15 den = gorveT fdg 161 U9 16.2
@ eraifa ford A fefy W Ao B uRwe srgHERE
Y& HRAT 9IE |

ord URe @1 v — [ ami @ da doa e 17.082023 H goiveT fdg—1
QA 15 G G qoivel g 16.1 T4 162 @ araiia ferd A fofa w #o @ uReg

g1 3rgIe waH fdar |
< . I_\_}.';_".
e »‘\){\
\":". \"-( >
Q: Q“-‘@

ot

/"'




ToiveT fawg 1126

favafege @ wHE! a1y
¥ orika @ Hag gl
? gefa Rodosgo @

feem  FAdurgar  dRE
tsaigie WH @ dsd
gosfiodlo  AFBIgER by
SR B ey A
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Herg af 2015 @ doifod 2| fAvafderem & ol
Hhg # g ot Geadr dow0snEo  AHBTER
& T 2| IR YS¥ WY IR gRT foxafdEnerd &
A dhrg @ faw 11 IRRde NHwR, 04 THIRIGE
NHER, U dpax 3k va Re &1 yg wad fag
v & (RawaR 2015 ) R Udh WHER (SR 2016 )
orivd € vd <1 yaEifge g iR fifud &1 uq
Rt & | S o g Nodosngo & #Hd AFAR el
el gIRT AR 7Y § |
gHfA: arara BT § fF GrER wara d eriva e
A Aol @ fawafdeney A ol dvd g§Y o 7
af 6 Wig ol & g & | BE e A W Qe
afafafrai Goosndo & AESHER @ OGN B
dlovfloago &) AMYFAT 11 Fg9R 2014 ( REDG. NO.
D.L-33004/99) & AR FaI~ifd Bg RIRce YIHAX 3
Aol afy @& SURIT TAIRIYT WWER g9 @ 3rEdl
gl ® 3R wEfige MHER ¥ WHER 999 § 5 9
&1 BRiGIe (@ 10 9¥) yRaifad &, udg ol do faH
foeafderea & wrikdt dEm J @r] T8 8 99 § | |'
faeafiere @t & aRug @) 4w doa feAie
13 3T 2018 ® favfar forar mn f6 wrtell Wy 4
Ra ugl uwx dofosnso & da=ifd & AFGIAR
fFufRa sraf & 1 of sifoRea Sed gy Rersl o

"PCI Rules for Recruitment and Promotion

Designation Qualification Experience
=t mgn Ao A N e Required
Director/Principal/ Ph.D degree 15 years (5 years
Head of Institution must be as
| Professor/ HOD)
Professor Ph.D degree 5 years as Asso.

Professor (Total 10
years)

Associate Professor | M.Pharm degree | 3 years as Asst.

[N, iy | Professor
Lecturer/Assistant M.Pharm degree | 2 years
Professor

foNo3Mg0 & UATh HO  14-163/2021-PCI/12730
feeies 08.082022 @ AR fIwafdenem A @riRd
waed fme edailRal @ gd=fa gosflodio
aufare 2 |
gouflowo, 75 fAeeh, @& wxadl 2018 uHie
fderra I 8 HRAX veaREe W P Fawen

byt

Wﬂmﬂmﬂ“

e, 090

MM‘
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a—ﬁﬂé%ﬁmﬁaﬂ?ﬁaﬁ'{%ﬁq’ﬁ%ﬂ?émﬂﬁﬁ
19—13 | 3a @ SURid IR WHdER 51 @l
agar v@y £ ok TaRite MHER | NHER g9 7 3

af &1 Frderer ywaad € |

Post Name UGC Norms - UGC Regulation 2018; Career
Advancement Scheme (CAS) for University
Teachers” |

Lecturer/ 1. Stage 1: Assistant Professor (Academic Level

Assistant 10: BOOO/- (GP) to Assistant Professor (Senior

Professor to Scale/Academic Level 11; 7000/- (GP))

Associate Qualification: PhD

Professor Experience: 4 Years

Qualification: M.Pharm (PG Degree)
Experience: 5 Years

2. Stage 2: Assistant Professor (Senior Scale/
Academic Level 11; 7000/~ (GP) to Assistant
Professor (Selection Grade/ Academic Level
12; 8000/- (GP))
Qualification: PhD
Experience: 5 Years

3. Stage 3: Assistant Professor (Selection
Grade/ Academic Level 12; 8000/~ (GPF) to
Associate Professor (Academic Level 13A;
9000/- (GP))
Qualification: PhD
Experience: 3 Years

| Associate Associate Professor (Academic Level 13A; 37,400
Professor to - Rs. 67,000, 9000/- GP) to Professor (Academic
Professor Level 14: 37,400 - Rs. 67,000, 10000/- GP)

Qualification: PhD
Experience: 3 Years |
Professor to Professor  (Academic Level 14) to Senior
Senior Professor | Professor (Acadmic Level 15)

Qualification: PhD

Experience: 10 Years (As Professor)

based on academic achievement

ﬁ_'qq/aiﬁ - fagafdener ® GBEA b _ﬁ?

e BT IR NowiodE0 & UAih W0 14-163/2021-
pCI12730 fo+Tie 08082022 @ AR favafdenca &
PERY e erid wakd Ree sHalRal @
uﬂ??ﬁfqosﬁoﬁowwﬁmaﬁaﬁwwﬁ
|
mqmcﬁo@ozﬁmmﬁﬁﬁmﬁm
T Gpra dedl # uefa B2 aul A <4¥ § gl
R e #1 Swled  afer @ TER
Reafdarey @ HER) dorn A erivd Wil 9
ol @ uah goshoro g PefRa wfbar @
SR fry o @ ford wERm o f6d S @ |

borler

3090%_ 30RO






